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International Order of the Rainbow for Girls

GUIDELINES

YOUTH PROTECTION POLICY

An Overview
The young people with whom we, in the International Order of the Rainbow for Girls are associated, are not only the future of our fraternal family, but also of our communities, state, province and country.

We cannot be insensitive to the fact that we are living in a time of challenges to the traditional way in which organizations such as ours are operated.  Foremost among our concerns is that of the safety of these young people who are put into our care during their participation in Rainbow affiliated youth group activities.  We must examine and ensure that there are youth protection policies for all members entrusted to our care.

General Responsibility
The daily management and operations of Rainbow are within the province of each State and Country.  We must act in a responsible manner to help ensure that all young people participating in activities associated with Rainbow deserve our concern.  Steps taken, through the management team of Supreme Assembly, toward implementation of a youth protection policy requires, among other things, that each Jurisdiction of Rainbow, and subsequently, each Rainbow assembly, to have an acceptable youth protection program.  Such a program will be uniformly and universally applied to all members and adult leaders of whatever status and that all persons participating with Rainbow are registered, trained and approved by the Supreme Officer.  Subsequently, the Supreme organization, as having completed appropriate training and that such youth protection policy will be maintained as a permanent part of our continued operations in the International Order of the Rainbow for Girls.

As we approach the broad subject of “youth protection”, we want to state at the onset, our firm commitment to the adult leadership of Rainbow:  the Mother Advisors, Advisory Boards, and adult leadership team members, majority Rainbows, Rainbow parents, grandparents, Grand Officers, and other volunteers responsible for shaping the lives of our Rainbow girls.  All these in leadership positions have demonstrated their commitment to improve the protection of our nation’s most valuable resource – its youth.

We have both a tremendous opportunity as well as an awesome responsibility to provide a safe program consistent with the traditional values of Rainbow.  We are taking the problems of child abuse and alcohol and drug abuse seriously.

From the Beginning

Definition of Youth Protection Program
Youth Protection could be defined as a policy for educating everyone involved with our organization about two of the most difficult challenges facing our nation today, and certainly our youth organizations, namely:  (1) child abuse and (2) alcohol and drug abuse.  (For further definition, there are four basic categories of child or youth abuse:  (1) neglect;  (2) emotional abuse; (3) physical abuse and (4) sexual abuse).

The purpose of an official policy concerning youth protection is to prepare adult leaders to conduct Rainbow activities in a safe and prudent manner.  Such policy and guidelines are designed to be helpful in recognizing, and thereby helping to reduce, the incidence of child abuse and alcohol and drug abuse.  Of course, all leaders should be aware of country, state or local government regulations that would supersede Rainbow policies and guidelines.

The information provided is designed to be helpful in recognizing, and thereby helping to reduce the incidence of child abuse, alcohol and drug abuses among any youth, but especially our Rainbow girls.  The intent is not to frighten anyone.  We do want our leaders to be informed about those abuses that impact greatest the young people and the dangers for which most teens are ill prepared.

Definition of Child Abuse

“Child abuse” is defined as “any act toward a young person under eighteen years of age that impairs physical and/or mental health immediately or over time.”

The damages of child abuse stay with a victim and, without proper attention, a person may mature into an adult who is also abusive, thus perpetuating a potentially never-ending cycle of violence.  In some instances, the abusers may not even realize when abuse has occurred.

There are four basic categories of child or youth abuse:

Neglect occurs when a young person’s basic needs for physical and emotional well being go unmet.  Unlike poverty, which may also cause a youth to show similar signs, neglect is due to the failure of the caretaker to provide for a youth even though financially able.

Emotional abuse occurs when a youth is given the message through words or actions that he or she is no good and never will be.  The caretaker, usually under stress, has little impulse control and lashes out at the youth.

Physical abuse involves the injury of a young person when the parent or caretaker is under stress or has little impulse control.  Such maltreatment may be due to excessive punishment.  It also happens in situations such as unauthorized initiations or hazing.

Sexual abuse or sexual molestation involves any sexual act between a young person and an adult or one youth and a significantly older youth.  Such acts may range from fondling to sexual intercourse.  The young person is powerless and not in a position to consent to such sexual interactions.  Sexual abuse is always the responsibility of the offender.

Definition of Child Molesters

There is no single profile that fits all molesters.  All ages, all economic groups, all levels of intelligence, all races, and all religions are represented in the backgrounds of people who have molested children or young people.  The majority of people who sexually abuse youth know their victims.  The abuser is most often someone who is trusted by the youth.

People who molest young people often appear to be “normal”.  They have families and jobs.  Molesters have come from all professions:  physicians, police officers, choir directors, letter carriers, ministers, youth group leaders, teachers coaches, construction workers, etc.

According to a report compiled by the National Center for Missing and Exploited Children, “pedophiles” are frequently the nice persons in the neighborhoods who like to entertain young people after school or take them on day or weekend trips.

Pedophiles know how to talk to young people and, more importantly, how to listen to them.  In fact, pedophiles relate to young people better than they do with adults.  They seduce their victims by being attentive, giving them gifts, sometimes treating them better than their own parents do.  Pedophiles use their status as adults and authority figures to seduce and later control their victims.

GUIDELINES FOR RAINBOW ASSEMBLIES

Listed below are general guidelines that will serve the dual purpose of protecting Rainbow Girls as well as providing protection to adult leaders from unfounded allegations of abuse.  The guidelines include:

(The Advisory Board shall authorize all Assembly events.

(Secret activities, unofficial organizations and ceremonies outside of Rainbow are not authorized by the International Order of the Rainbow for Girls or any Grand Jurisdiction and are not permitted as part of any assembly activity.

(At least two female members of the certified adult leadership team should accompany Rainbow Girls on all trips, outings and Rainbow assembly activities.  An acceptable ratio of advisors to girls in attendance would be a minimum of two female advisors for up to the first six girls in attendance and an additional advisor (male or female) for every six thereafter.

(Advisors should not transport non-related Rainbow girls along without obtaining written parental consent.  Carpooling (at least two cars) with one certified female advisor per vehicle is allowed.  It is recommended to obtain written consents.

(Corporal punishment, demeaning discipline and verbal abuse are not sanctioned in any form by the International Order of the Rainbow for Girls or any Grand Jurisdiction.

(At no time should adult or youth leaders be permitted to use any form of physical punishment, harassment or hazing.  If anyone in Rainbow engages in such activities, action will be taken to remove the person or persons from positions of leadership.

(For the protection of both the youth and the adult volunteers, one-on-one activities between adults and Rainbow members are discouraged.  If such meetings are necessary, they should be held in open areas where the meeting is in full view of other persons.

(Hazing or initiation pranks are not funny and are not tolerated in our Rainbow organization.

(Adult volunteers should respect the privacy of members.  Adults also need to protect their own privacy except in situations where health and safety require their presence.

(Advisors should not share sleeping quarters by themselves with non-family Rainbow girls at Rainbow events.

(Parents are encouraged to participate in Rainbow activities and to accompany the assembly on trips and outings.

Specific safety guidelines include:

(Know your parents (grandparents, guardians) who bring girls and pick them up from meetings or activities and make every effort to have them come inside to pick up the girls following a meeting or activity.

(Never allow a girl to leave with someone you do not know.  Make a phone call to the parents (grandparents, guardians) when you have doubts.

(If a girl is transported by anyone other than her own parents (grandparents, guardians) ask for written permission.

(If there is a custody dispute over a girl, be sure you know who is entitled to provide transportation for the girl.

(Always have an adult with girls who are waiting for transportation.

(If girls have driven themselves to a meeting or activity, please have an adult observe them as they walk to their cars.  (A good rule for adults, as well.)

(When a candidate is waiting for Initiation, please have one or more adults with her.  One of the adults must always be a woman.

(If a girl becomes ill or leaves a meeting early, send an adult woman out with her.

Adults associated with Rainbow should know…

Our commitment to the basic life principles and teachings of Rainbow guarantee all members a safe environment in which young people can mature into responsible adults.

We will not allow a national tragedy to penetrate our girls’ organization as it has other youth-serving groups.  You and our Rainbow assemblies can fully expect that the International Order of the Rainbow for Girls will not tolerate any form of child or youth abuse in any of its activities.

Let it be known that Rainbow will take all necessary steps to remove any offenders from membership and adult leadership if the policies and high ideals of Rainbow are compromised.

Those who abuse the rights of others, especially young people, should be reported to the proper authorities.  If Rainbow girls or other young people were to seek help because they were victims of abuse or exploitation, or if it were believed that an abuse occurred to someone else at a Rainbow activity, they can expect an immediate response.  A Rainbow girl’s disclosure of alleged abuse, neglect or harassment will be taken seriously and reported to the proper authorities.  The integrity of a Rainbow girl should not be to put to question when a disclosure is made.

Reporting requirements do vary from State to State, Country and Province.  No state requires that the person making a report have proof that the abuse occurred, only that it is suspected.  All states provide immunity from liability to reporters of suspected child abuse.  The only requirement that is stated is that the report be made in good faith.  It should be emphasized that if anyone has reason to suspect, or directly knows that an abuse occurred, they should immediately inform the Mother Advisor or Supreme Officer.***  She, in turn, will notify the proper authorities.  The Supreme Officer holds the authority to remove or suspend Advisors while an investigation is pending.

Under no circumstances should you as an advisor, parent or adult volunteer of Rainbow attempt to investigate a suspected incident of child abuse.  This should be left to the professionals.  The Supreme Officer will pursue fact-finding once the incident becomes her knowledge.

No one associated with Rainbow should attempt to cover up any alleged incidents of abuse.

***In Oregon it is the “discoverer’s”  responsibility to report a suspicious situation to either the Police Department or the Department of Human Resources.

Members should know…

DANGER SIGNALS

You should be sensitive to danger signals that alert there is something wrong.  A danger signal would be statements like:


“This will be our secret so don’t you tell anyone!”


“You can’t imaging the trouble you’ll be in if you tell someone our secret!”


“If you tell our secret, you parents will stop loving you!”


“This is a special secret organization, only available to a few girls.”


“Let’s take off our clothes and relax.”

If these statements are ever used by an adult volunteer or our girls, you should immediately find someone you trust and tell the person exactly what was said.

ASSERTIVENESS

You, as a young person, must understand your personal rights and reactive assertively when faced with a situation you perceive as dangerous or morally wrong.

In situations that are not normal, you must feel free to:


(Trust your own instincts or feelings.

(Expect privacy.

(Say “No” to an unwanted touch or show of affection.

(Say “No” to an adult’s inappropriate demands.

(Refuse gifts.

(Be rude or unhelpful if the situation demands it.

(Run, scream and make a scene.

(Physically fight off unwanted advances.

(Ask others for help.

(Report the incident to the appropriate authorities which are your Mother Advisor, your Advisory Board Chairman, the Supreme Office, and local law enforcement agency and, of course, your parents.

The “three Rs” of youth protection convey a simple message for all youth to learn:

1. Recognize situations that place a youth at risk for being molested, how child molesters operate, and that anyone could be a molester.

2. Resist unwanted and inappropriate attention.  Resistance will stop most attempts at molestation.

3. Report attempted or actual molestation to a parent or other trusted adult.  This prevents further abuse of herself and helps to protect other children.  Let the youth know that she will not be blamed for what occurred. 

All should know…

REPORTING REQUIREMENTS

Every State, The District of Columbia, the U.S. territories, Provinces, and Countries have different reporting requirements.  People are often concerned about being sued for reporting child abuse.  You are not required to know for certain that a child has been abuse.  All that the law requires is that you have a reasonable suspicion and are reporting in “good faith”.  When these requirements are met, all states provide immunity from liability for child abuse reporters.  (Oregon Statute:  419B.010)

It should be emphasized that if anyone has reason to suspect, or directly knows that an abuse occurred, they should immediately inform an adult volunteer and the Supreme Officer.  That adult will contact the proper authorities.

Those who abuse the rights of others, especially young people, should be reported to the proper authorities.  If you or other young people were to seek help because you were victims of abuse

or exploitation, or if it were believed that an abuse occurred to someone else, they can expect immediate response.

HOW REPORTING WORKS

First:
You will be believed.  Adult leaders will not panic or over-react nor will they be angry or accusatory.  They will be calm and reassuring.

Second:
Adult volunteers in Rainbow will make every effort to be supportive and empathetic that such an experience happened.  Those who report abuses will be highly respected for their courage and willingness to keep the same thing from happening to other youth.

Third:
You will not have your motivations questions nor will you be persuaded that the situation was misinterpreted.

Fourth:
Your privacy will be respected.  A quiet placed will be sought to discuss the process for reporting the incident to the authorities.

Fifth:
You and other girls will receive immediate protection from the suspected offender.  Abuses will not continue.

Sixth:
The incident will be reported immediately to the local law enforcement agency responsible for investigating child abuses.

Seventh: 
The Supreme Officer of the Jurisdiction will contact The Administrative Office of the International Order of Rainbow for Girls in McAlester, Oklahoma.

Eighth:
The incident will not be discussed after filing the appropriate reports.




Ninth:

The privacy of all persons involved will be respected.     

Alcohol and Drug Abuse

Alcohol and drug abuse have become a national crisis.  The number of frequent drinkers among teenagers number in the tens of thousands.  The number of young people who smoke, snort and inject illegal/illicit substances into their bodies on a regular basis is staggering.  Just when it appeared to be that alcohol and drug abuses among teens were somewhat declining, the evidence shows that preteen children are beginning to experiment with alcohol and drugs.

WHY DO YOUNG PEOPLE USE DRUGS?

The reasons why young people use drugs vary, but the most repeated reasons include:


“It helps me feel like I’m older than I am!”


“I want to have fun.”

Rainbow offers young women an alternative to alcohol and drugs.  It is an opportunity to be part of a group, have fun, be involved in activities, and share friendship.  The adult leaders in each assembly must make a concerted effort that involvement in the Rainbow program has a greater appear than alcohol and drugs.  Assembly activities must be youth-oriented, youth-led, and exciting to all ages.

THE SIGNS OF DRUG ABUSE

The most common traits of people under the influence of alcohol or drugs are:  incoherent speech, memory lapses and indifference to personal hygiene and grooming.  Other signs include:  increased absenteeism from school or work, poor classroom performance, secretive behavior, hostility toward parents and friends, and odors associated with drinking.

For some common drugs, the following signs can be observed:

(  Marijuana.  Bloodshot eyes, dry mouth, increased appetite.  Comprehension and short term memory may be impaired.  Coordination may be reduced.

(  Cocaine and Crack.  Dilated pupils and stuffed or runny nose.  Respiratory and heart rates speed up.  Crack users may suffer insomnia and loss of appetite and have paranoia or seizures.

(  Inhalants.  (laughing gas, aerosol sprays, solvents, etc.)  Inhaling them causes nausea, sneezing, coughing, nosebleeds, loss of appetite and coordination.  Some inhalants also cause headaches and involuntary passing of urine and feces.

(  LSD and PCP.  Dilated pupils, hallucinations, increased heart rate and blood pressure, loss of appetite, sleeplessness.  PCP users have incoherent speech, dulled senses and poor coordination.

(  Heroin or Other Narcotics.  Feeling of euphoria often followed by drowsiness, nausea, and vomiting.  Users may have constricted pupils, watery eyes, and itching.

(  Methamphetamines.  This drug has hit epidemic status in our state.  It is extremely addictive and has been responsible for an increased crime rate.  It can be used as a stimulant and for weight loss.  The frequency and amount used determines the symptoms shown.  

Stage 1:  (Stimulant and weight loss)  Psychological disturbances, dangerous weight loss, severe insomnia.

Stage 2:  (Binge use)  Aggression, violence, paranoia, anxiety, hallucinations, hyperactivity, weight loss.

Stage 3:  (High Intensity Use)  Extreme weight loss (50-100 pounds), severe malnutrition, aggression, violence, belligerence, toxic psychosis, stroke, heart failure.

IF DRUG USE IS SUSPECTED

If a young person is suspected of alcohol or drug abuse, parents or guardians will be contacted to help the youth.  The goal is to help the young person, not to accuse or place blame.

An adult volunteer will inform the parents and the girl about community resources for alcohol and drug abuse treatment as well as parent support groups, or will aid in the location of the same.

Both the parents and members can expect continued support from our organization.

GUIDELINES FOR RAINBOW ASSEMBLIES

There shall be NO ALCOHOL or DRUG use by Advisors or members of the International Order of Rainbow for Girls at any Rainbow event, nor shall there by conversation related to alcohol or drug use, unless in an educational context.

Adult leaders should see that all functions and activities are conducted on a smoke-free basis.

Advisors shall not provide any Rainbow girl with substances considered inappropriate for her age at any Rainbow event (tobacco products, alcohol, etc.)

TOLL FREE NUMBERS

If you need professional assistance, take advantage of these toll-free numbers.

CHILD ABUSE


National Child Abuse Hotline




(800) 422-4453


Child Abuse and Crisis Intervention



(800) 234-0246

ALCOHOLISM


Al-Anon Family Group Headquarters



(800) 356-9996


Alcohol Abuse Helpline




(800) 395-3400


Alcohol Abuse and Crisis Intervention


(800) 234-0246

DRUG ABUSE


National Cocaine Hotline




(800) 662-HELP


Drug Abuse 24-Hour Action Helpline and Treatment 
(800) 888-9383


Drug Abuse 24-Hour Information and Treatment

(800) 274-2042

Current 03/04


Appendix I

A Basic Outline

Steps to Achieving a Safe Program for all Rainbow Assemblies

Adapted from Boy Scouts of America and resources of other youth organizations

Youth Protection:  Child/Youth Abuse

Adult Leadership – safety begins with leadership:


Being a leader is a privilege, not a right.


Recruit high-quality leaders.


Background checks mandatory.


Learn all we can about an applicant for a leadership position.


Mandatory training for leaders.

Provide security for our members through written policies


Result:  Policies also protect our adult leaders from false accusations of abuse.

1. Two-deep leadership

2. No one-on-one contact

3. Respect of privacy

4. Separate accommodations

5. No secret ceremonies

6. Appropriate attire

7. Constructive discipline

8. Hazing prohibited

9. Officer leader training and supervision

Open lines of communication

1. Between leader and member

2. Between parent and child

3. Between leader and parent

4. Involve parents in activities

Develop educational materials for parents and youth members

1. Booklets for youth with guides for adult leadership

2. Age appropriate videos with meeting guides for leaders

Meeting guides to include such items as:

Scheduling the meeting

Contacting police or social services for assistance

Notifying parents

Preparing for questions and answers

Develop reporting responsibilities for each Jurisdiction and local area.  Every state, the District of Columbia, the U.S. territories, Provinces and Countries have different reporting requirements.  All that the law requires is that you have a reasonable suspicion and are reporting in “good faith”.  When these requirements are met, all states provide immunity from liability for child abuse reporters.

Youth Member Behavior Guidelines

The “three Rs” of youth protection convey a simple message for all youth to learn:

1. Recognize situations that place a youth at risk of being molested, how child molesters operate, and that anyone could be a molester.

2. Resist unwanted and inappropriate attention.  Resistance will stop most attempts at molestation.

3. Report attempted or actual molestation to a parent or other trusted adult.  This prevents further abuse of herself and helps to protect other children.  Let the youth know that she will not be blamed for what occurred.

Youth Protection:  Drug, Alcohol and Tobacco Use and Abuse

Adult Leadership – safety begins with leadership


Being a leader is a privilege, not a right


Recruit high-quality leaders


Background checks mandatory


Leadership training and education

Develop policies for our members, meetings, and activities

Adult leaders should see that all functions and activities are conducted on a smoke-free basis

Prohibit the use of alcoholic beverages and controlled substances at all activities involving participation of youth members

Education


Why young people use drugs


Signs of drug abuse


What to do if drug abuse is suspected

How to obtain professional assistance


Emergency procedures


Agency contacts


Toll-free numbers

Appendix II

INTERNATIONAL ORDER OF THE RAINBOW FOR GIRLS

Anti-Harassment Policy

Originally Approved:  March 27, 2002

Harassment

The International Order of the Rainbow for Girls (hereafter referred to as “IORG” is designed to help all young ladies lift their standards, to know God and to better understand themselves, and to serve their communities.  In order to maintain these high standards, the IORG takes complaints of any type of harassment, including but not limited to sexual harassment, very seriously.  This includes any harassment between girls, between girls and leaders, between girls and volunteers, or between girls and any other individuals.

In order for the Rainbow to achieve an organizational environment free of harassment, it is imperative that all girls, leaders, and other volunteers or adults be aware of the organization’s zero tolerance policy prohibiting any form of harassment within the organization and any of its activities.  This does not mean just sexual harassment.  It also includes harassment based on someone’s race, color, religion, gender, national origin, age, sexual preference, disability, veteran status or any other legally protected classification.  Each girl or adult must ensure that his or her conduct complies with this policy and avoid any acts or statements that may constitute sexual or other types of harassment.  Such conduct is unacceptable in the organization’s environment, at Rainbow-sponsored events and activities such as regular and special open or closed meetings, out-of-town trips and activities, service and fundraising projects, social events, or in any function held in the context of the Rainbow organization.  Failure to comply with the IORG’s policy regarding harassment will result in involvement privileges being revoked, which may include permanent expulsion from the involvement in the organization, up to formal criminal or civil charges being filed.  The Rainbow leadership will vigorously enforce this policy and are responsible for acting diligently to prevent (if possible) or detect and address (if known) violations of this policy.  It is the Rainbow leadership’s responsibility to do all possible to protect its members.

Harassment Definition

Harassment means unwelcome conduct of a sexual or racial nature (verbal, visual or physical) that would be insulting, degrading, exploitative or offensive to the recipient of such conduct, taking into account all of the circumstances.  Harassment may take many forms, including, but not limited to:

(  Uninvited verbal sexual innuendoes, proposition, suggestive or offensive comments, or ethnic, racial, sexual or other offensive jokes;

(  Ethnic or racial slurs or name calling;

(  Uninvited, unwanted physical contact, including kissing, hugging, grabbing, repeated brushing against another person’s body, touching, pinching or pushing;

(  Displaying sexual or other offensive objects, posters, graffiti, cartoons, magazines or calendars;

(  Unreasonably interfering with a girl’s involvement in the organization’s activities, or creating an intimidating, hostile or offensive environment through unwelcome conduct of a sexual nature (verbal, visual or physical) or directed to a person because of any of the characteristics described above; or

(requesting or demanding sexual favors accompanied by implied or overt threats concerning involvement status or promises of preferential treatment.

Reporting and Investigation Procedures

Any girl who believes she has been subjected to, or has witnessed, harassment or other conduct in violation of this policy any anyone in connection with Rainbow, including any leaders, volunteers, other adults, peer Rainbow girls, or visitors, must bring this to the attention of Rainbow leadership.  Girls should immediately report an incident of harassment to their Mother Advisor, or if it would be difficult to discuss with their Mother Advisor, or if the incident involves their Mother Advisor, to some other Rainbow adult.

All complaints will be investigated promptly, thoroughly and impartially.  The IORG will make every attempt to maintain the information provided to it in the complaint and investigation process in a confidential manner, subject to the circumstances of the complaint.  Rainbow Girls and adults are expected to maintain the confidentiality of any information provided in connection with a complaint and an investigation, and to refrain from discussing the complaint of the investigation with anyone other than the person conducting the investigation.

Upon completion of the investigation, the outcome will be communicated to the girl who made the complaint and other involve individuals as appropriate.  Any girl or adult found to have harassed a girl, or to have engaged in other conduct that violates this policy, will be subject to disciplinary action commensurate with the nature and severity of the offense, up to and including immediate and permanent expulsion from any Rainbow-related activity in the future, or could involve formal criminal or civil charges being filed.

Girls and adults are protected under this policy from coercion, intimidation, interference, or retaliation for reporting harassment, requesting an investigation or filing a complaint.

All girls and adults should contact the Mother Advisor or other Rainbow adult with any questions or concerns.

Appendix III

INTERNATIONAL ORDER OF THE RAINBOW FOR GIRLS

ADVISOR CERTIFICATION FORM

I, ______________________________________(name), a resident of ______________________(County)

And _________________________(State), wishing to serve as an advisor of a Youth Organization, declare that I am over 21 years of age and am fully qualified to make this statement, and under oath state that each of the following is true and correct:

1. I am a Member in good standing  in the Grand Lodge of ______________________and each of the following Subordinate Lodges of the Grand Lodge of __________________________.

____________________________________________ Lodge No.___________________A.F. & A.M.

____________________________________________ Lodge No.___________________A.F. & A.M.

and/or ________________________________Chapter # ____________, Order of the Eastern Star;

and/or ___________________________________Court #______________, Order of the Amaranth;

and/or _______________________________Shrine # ____________, Order of the White Shrine of Jerusalem;

and/or a Majority member of __________________________________ Assembly # ___________;

or a parent, legal guardian or grandparent of an Active or Majority Rainbow Girl 

named _________________________ who is a member of ________________Assembly #______. 

2. I have never been arrested for, nor convicted of, any crime of moral turpitude.

3. I have never been arrested for, nor convicted of, any crime involving child abuse, child molestation, child exploitation or any other like or similar crime involving a child as same as defined by any law of the United States, a state, province, or a municipality.

4. I am not, to the best of my knowledge, listed by any Department of Human Services, or any other federal, state, or local agency having responsibility for overseeing the welfare of children, as a suspicious person.

5. I understand that as part of this application, an investigative report may be prepared whereby information is obtained through personal interviews with neighbors, friends, or others with whom I am acquainted.  This inquiry may include information as to my character, general reputation, personal characteristics and mode of living.

Sworn this ________________day of _____________________, Year ______________.




Applicant:_____________________________________________




Date of Birth: __________________________________________

Appendix IV

What is an Adult Worker Profile?

In a nutshell, an Adult Worker Profile is an application to become an Advisory Board member.  It should give sufficient information regarding the adult so that the Sponsoring Body and the Supreme Inspector/Deputy can approve or disapprove of the applicant to serve on an Advisory Board.

The Adult Worker Profile is also suggested for any adult who will be working with our members.  While the descriptions below reference Advisory Board members, the structure is appropriate for all adult volunteers.

Background

DeMolay, as well as other organizations (including some public schools), have adopted some type of Adult Worker Profile.  It is used with the intention of protecting the members of the organizations as well as the adults.

Most public schools and many other organizations, now require background checks or some other approval process for any person willing to volunteer for their group.   Adults should be accustomed to this process, and will recognize it as necessary for the protection of our youth.

Expectations/Responsibilities

If adopted, each Advisory Board member will be required to complete the form annually.  The form should be submitted to the sponsoring body and forwarded to the Supreme Inspector/Deputy prior to the approval of the Board and their subsequent installation.

The form itself should include information regarding:


(  Driving Record

(  Automobile Insurance

(  Criminal Background Information

(  Masonic Affiliation

(  References

(  Previous Youth Group Involvement

ADULT RAINBOW WORKER PROFILE

20___ Advisory Boards, Grand Deputies, Directors

Grand Jurisdiction of Oregon

The purpose of this Adult Profile is to provide information to the Supreme Officer in order to maintain the high standards and quality reputation of all Rainbow adult volunteers in this Grand Jurisdiction AND to protect our Adult Workers and the Rainbow girls of this Grand Jurisdiction.  The form will be revised annually as necessary.  THIS FORM MUST BE COMPLETED PRIOR TO ONE’S INSTALLATION ON THE ASSEMBLY’S BOARD.

Please use the space provided to respond to each question.  If additional space is needed, please use additional sheets of paper in order to answer every question completely.

Once completed, please mail directly to the Supreme Deputy, Mrs. Debbie Noah,

732 SW Sleret Ave.; Gresham, Oregon 97080 
Assembly with whom you are associated _____________________#_________as____________________

                                            (Board Member, Grand Deputy, Director, Advisor, Chairperson, etc.)

_____________________________   ________________________________________________________

         Name

                                                  Address

___________________________  ____________________________  

     Phone Number                             E-mail
                           

______________________________  ________________________  ______________________________

  Place and Date of Birth
                              Marital Status                           Name of Spouse

Please discuss below your adult experience working with Rainbow and other volunteer youth groups. _______________________________________________________________________________________

______________________________________________________________________________________________________________________________________________________________________________

Masonic and Fraternal Membership (Please itemize)______________________________________________________________________________________________________________________________________________________________________

Do you have a daughter or family member actively involved in Rainbow?___________________________________________








           (Her name/Assembly)

Driver’s Profile

Have you been denied a driver’s license?______Has your license been suspended/revoked in the past 5 years?_______  Please comment regarding the circumstances of these actions________________________________________________________________________________________________________________________________________________________________________

Have you been involved in any motor vehicle accident in the last 5 years for which you were cited or otherwise found at fault?_________  If “Yes”, please explain________________________________________________________________________________________________________________________________________________________________________

Have you been cited for DUI/drugs, alcohol, etc. during the last 2 years?____________________________

If “yes”, _____________date;  please explain__________________________________________________

________________________________________________________________________________

Personal Profile

Do you have health limitations which should be considered when dealing with Assembly members or assisting with Assembly activities?_________________

Describe:_______________________________________________________________________________

Have you used illegal drugs or been treated/hospitalized for drug abuse in the last 5 years?__________  If “yes”, _____________(date);  please explain__________________________________________________
_______________________________________________________________________________________

Have you been treated or hospitalized for alcohol use in the past 5 years? ____________

If “yes”, please explain____________________________________________________________________

_______________________________________________________________________________________

Have you been involved in any criminal or civil act which might be questioned by others related to your work with the assembly?___________

If “yes”, please explain____________________________________________________________________

_______________________________________________________________________________________

Have you every been convicted of a felony?  If “yes”, please explain________________________________

_______________________________________________________________________________________

Please list two people who have known you for at least the last 5 years who may contacted (1 family member/1 non-family member.

Name________________________Phone________      Name_____________________Phone__________

Address___________________________________Address______________________________________

City/State/Zip______________________________City/State/Zip__________________________________

Note:  This form will be retained by the Supreme Officer in a CONFIDENTIAL file and destroyed (by shredding) at the end of every calendar year.  A new form must be completed each year prior to one’s being installed as an Advisory Board Member, etc.

Information reported on this form will be discussed ONLY between the person affected and the Supreme Officer.  No further dissemination of this information will occur without specific written notification to the affected person, and then will be limited to review by the Grand Jurisdiction Board of Directors who are held to the same standard of confidentiality.

Attestation:

I, _______________________, understand that I have completed this form voluntarily as a _______________________ Assembly Rainbow Advisory Board Member, Grand Deputy, Director or other adult volunteer as requested by the Supreme Officer.  I understand if there is a concern about my responses, the Supreme Officer will contact me directly.    ________________________(Date)
Youth Protection

We, as the adult leaders of this organization, are responsible for the protection of the youth involved with the International Order of the Rainbow for Girls.  This is a very touchy subject in several organizations.  There are laws set forth by State, Country, and Province which allow for the protection of our Youth.

There are several sources on the Internet where information can be derived on this topic.  You should familiarize yourself with the laws of your Jurisdiction.  

To obtain further information, several sites are available (as follows):

Prevent Child Abuse America

http://preventchildabuse.org
National Crime Prevention Council

http://www.ncpc.org
Nonprofit Risk Management Center

http://www.nonprofitrisk.org
Liability

In order to help protect the International Order of Rainbow for Girls from liability associated with any suspected abuse, the reporting policy (following page) is the policy adopted by the Grand Assembly of Maine, adopted for the Grand Assembly of Oregon.

GRAND ASSEMBLY OF OREGON

INTERNATIONAL ORDER OF RAINBOW FOR GIRLS

POLICY ON REPORTING

ALLEGED VIOLATIONS OF APPROPRIATE CONDUCT

AND SUSPECTED ABUSE

The Grand Assembly of Oregon mandates that these procedures shall be followed when reporting violations and/or suspected abuse:

Important:  This procedure is to be followed whenever any adult is informed of any action that could adversely affect the welfare of a Rainbow Girl.  The incident could involve her family, her friends, or her acquaintances.  It could involve girls or adults.

Examples of abuse may include, but are not limited to:

(  Harassment

(  Neglect

(  Supplying alcohol to underage youth

(  Supplying drugs to any youth

(  Exposure to inappropriate activities

(  Physical or emotional abuse

AS SOON AS POSSIBLE:

1. Write down a detailed account of the reported or observed incident; including the exact words and/or gestures used.

2. Obtain an Incident Report Form from the Mother Advisor.

3. If the Mother Advisor is not available (or is involved in the incident being reported) obtain the form from the Chairperson of the Advisory Board.

4. Fill out the Incident Report Form to the best of your ability.  Try to complete each area, even if you put “don’t know” or “N/A” as your answer.

ACTION:

1. Discuss the completed form with the Mother Advisor (or Chairperson of the Advisory Board if Mother Advisor is involved in the incident) and notify the Supreme Inspector/Deputy that a report has been made.

Note:  This discussion must be kept in strict confidence.  If any type of abuse is suspected, notify the local policy department immediately.

2. If the accused individual(s) is a regular attendee or an Advisory Board member, inform them that they are removed from the Board or other position(s) until the situation is resolved and that they should not attend meetings/events or be in contact with the members.  Final decision on involvement and attendance will be made after resolution of the problem.

3. Decide course of action on other types of incidents:


(  Talk with the girl(s), but have two Advisors present.

(  Talk with the parent(s), but have two Advisors present.

(  Talk with local resources (i.e. school, church, other organizations).

(  Talk with local law enforcement agencies.

(  Talk with the Police Department/Department of Human Resources.

4. If the course of action decided upon includes contacting local law enforcement authorities or the DHS, the person filing the Incident Report should make the call.

(  The Mother Advisor (or Chairperson of the Advisory Board if the Mother Advisor is involved) should be present, as a witness, during the call.

(  Be sure to write down the date and time of the call and with whom you spoke.  (This should be for any individual or group contacted.)

5. Notify the Chairperson of the Advisory Board that an Incident Report has been filed.  Details of the report will not be included in the notification.

6. Send the completed Incident Report and all other, future, pertinent information, along with any supporting information/copies, to the Supreme Inspector/Deputy for secured filing.

(  No copies are to be kept at the hall or with individuals.

(  Originals of the “Log” (sequence of events) should be kept by the individual making the report, with copies sent, in a timely fashion, to the Supreme Inspector/Deputy.

(  “Log” reports should be updated, and copies sent to the Supreme Inspector/Deputy, after each contact with the individual(s) involved.

7. The Supreme Inspector/Deputy may also notify the Sponsoring Body(ies) that an Incident Report has been filed.

GRAND ASSEMBLY OF OREGON

INTERNATIONAL ORDER OF RAINBOW FOR GIRLS

INCIDENT REPORT FORM – PAGE 1

REPORT INFORMATION

Date______________________
Time___________________________

Location of completion of this report (incident)_________________________________________

Advisor’s Name __________________________________________________________________

Member’s Name _________________________________________________________________


Address __________________________________________________________________


City/State/Zip _____________________________________________________________

Member’s Mother’s Name __________________________________________________________


Address __________________________________________________________________


City/State/Zip _____________________________________________________________

Member’s Father’s Name __________________________________________________________


Address __________________________________________________________________


City/State/Zip _____________________________________________________________

INCIDENT REPORT FORM – PAGE 2

Incident Information

Date __________________________
Time __________________________

Location of incident ______________________________________________________________

Narrative (Use member’s/adult’s exact wording, including gestures)

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

(attach additional sheets if necessary)

INCIDENT REPORT FORM – PAGE 3

REPORTED TO:  (Check all that apply and identify specific contact)

______ Mother Advisor ___________________________________________________________

______ Girl (Identify whom) _______________________________________________________

______ Parent(s) ________________________________________________________________

______ Local Resources ___________________________________________________________

______ Local Authorities __________________________________________________________

______ Advisory Board Chairperson _________________________________________________

______ Supreme Inspector/Deputy __________________________________________________

______ Department of Human Resources _____________________________________________

Date Incident Report sent to Supreme Inspector/Deputy _________________________________

Date received by Supreme Inspector/Deputy __________________________________________

This is a true statement to the best of my knowledge.

Signed ______________________________________________________

Date   ______________________________________________________

Note:  Do not destroy until six (6) years after date on original report.

Action Log

Basic information to be taken from Incident Report.  Additional information to be entered each time action is taken or circumstances alter the situation.  An updated copy is to be sent to the Supreme Inspector/Deputy after each addition.

A copy of the log may also be kept with the Advisor involved.  However, that Advisor MUST understand and honor the need for confidentiality.

Advisor’s Name as listed on Incident Report: __________________________________________

Member’s Name: ________________________________________________________________

Date of first report to Advisor/Adult: _________________________________________________

Date of incident: _________________________________________________________________

Date Incident Report filed: _________________________________________________________

SUBSEQUENT ACTION DATES

Action 1 Date: __________________________________________________________________

Action 2 Date: __________________________________________________________________

Action 3 Date: __________________________________________________________________

Action 4 Date: __________________________________________________________________

Action 5 Date: __________________________________________________________________

Attach detailed Action/Resolution page.

SUBSEQUENT ACTION(S) AND RESOLUTION LOG

Action #__________

Date: ____________

Person(s) or organization(s) contacted: ______________________________________________

_______________________________________________________________________________

Time of contact: _________________________________________________________________

Individual(s) spoken to: ___________________________________________________________

Person(s) making contact: _________________________________________________________

Content of conversation/discussion:

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

Action taken:

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

_______________________________________________________________________________

If additional entries are necessary, follow same format, continue number sequence, and forward to Supreme Inspector/Deputy on separate pages.
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1

